
 

 
BECKER COUNTY BOARD OF COMMISSIONERS   

Regular Meeting  
Date: Tuesday, March 4, 2025 at 8:15 AM  

Location:  Board Room, Courthouse 
or 

Virtual TEAMS Meeting Option 
Call-In #: 763-496-5929 - Conference I.D.: 164 436 701# 

 

  

8:15 Call the Board Meeting to Order: Board Chair Meyer 
    1. Pledge of Allegiance 
8:20 Regular Business 
    1. Agenda Confirmation 
    2. Minutes of February 18, 2025 
8:25 Consent Agenda 
    1. Auditor-Treasurer: Regular Claims, Auditor Warrants, and Claims over 90 Days 
    2. Auditor-Treasurer: License List 
    3. Auditor-Treasurer: Resolution 03-25-1B - Amend Ordinance 14 - Tobacco 
    4. Human Services: Claims, Public Health, and Transit 
    5. Highway: Resolution 03-25-1C - Final Payment-Project 64205 
8:30 Commissioners 
    1. Open Forum 
    2. Reports and Correspondence 
    3. Appointments 
       a) EDA Committee 
9:00 County Administrator 
    1. Report 
    2. Personnel Policy for authorizing filling vacant positions 
    3. Resolution 03-25-1E - Childcare Economic Development Grant Acceptance 
    4. Board Agendas: Motion and Action Items 
    5. Resolution 03-25-1A: Recorder Salary 
    6. BeckerBay Auction - Donations due March 7 
9:25 Auditor-Treasurer 
    1. Resolution 03-25-1D - Personnel Request - 4H- Summer Support Staff 
9:30 Human Services 
    1. Personnel Request - FT Administrative Assistant 
    2. Out of State Training Request - Public Health 
9:40 Information Technology 
    1. NG9-1-1 Phase 7 & 8 
9:45 Human Resources 
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    1. Policy Update - 5.5 Career Ladders 
    2. Teamsters Courthouse Contract Addendum 2 and 3 
9:55 Break 
10:00 Planning & Zoning 
    1. Planning Commission Recommendations 02/26/2025 

       a) Trevor & Savannah Brosius - Request a Conditional Use Permit to operate a pet groom 
business 

       b) Tim Rohloff & Rose Diemert - Request a Conditional Use Permit for the cultivation, 
manufacture, and wholesale of cannabis 

    2. Wright Investments - Acknowledgment of Plat approval 
 Adjourn 
 Work Session - Budgets and Goal Setting 
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BOARD MEETING AS POSTED 

BECKER COUNTY BOARD OF COMMISSIONERS 

DATE: TUESDAY, February 18,2025, at 8:15 am 

LOCATION: Board Room, Courthouse 

 

1. Meeting was brought to order by Chair Meyer. Commissioners in attendance: Meyer, 

Jepson, Hansen, Vareberg and Nelson, County Administrator Carrie Smith, and minute 

taker Peggy Martin.  

2. Pledge of Allegiance. 

 

Agenda/Minutes: 

1. Agenda – Motion and second to approve the agenda with the addition under the County 

Administrator: Heartland Trail discussion and Veterans Service Officer Job Posting 

(Nelson, Hansen) carried. 

2. Minutes – Moved and second to approve minutes of February 4, 2025, with the 

requested changes (Nelson, Jepson) carried.  

3. Motion and second to approve and accept the following Consent Agenda Items – 

Auditor-Treasurer: Regular Claims, Auditor Warrants and Claims over 90 Days, License 

List Renewals for the following: On/Off Sale – Renewal – The Fishbowl – Kari Friesen – 

Erie Twp, Jolly Fisherman Resort – Anne Buelow – Round Lake Twp, 3.2 On/Off-Sale 

Renewal – Cedar Crest Resort – Brian Schneck – Maple Grove Twp, On Sale Liquor – 

Renewal – Hotel Shoreham – Tom Albrecht – Lakeview Twp, Off Sale – Renewal – Lakes 

Corner Liquors – Aaron Alsesen – Erie Twp, Wine and Strong Beer On Sale – Renewal – 

Cedar Crest Resort – Brian Schneck – Maple Grove Twp,  Resolution 02-25-2A – 

Carsonville Firefighters Relief Association for a raffle on October 18, 2025 at Carsonville 

Fire & Rescue – Station 2 in Carsonville Twp, Resolution 02-25-2B – Mid-Nite Riders LLC 

for raffle on November 22, 2025 at The Cormorant Pub & Boat House, in Cormorant 

Twp, 2024 Abatement Parcel 10.0236.0000, December 2024 Cash Comparison, Sales 

Tax, & Investments, Human Services: Regular Claims, Public Health, & Transit, Contracts 

& Agreements – Healthy Kids MN Joint Powers Agreement, DHS Joint Powers 

Agreement to bill for Child Care Continuous Licensing, Sheriff: Becker County Motorola 

Solutions Service Agreement Renewal 2025, Land Use: Environmental Services – 

Professional Service Proposal – Ground Water Sampling/Lab Cost, Professional Service 

Proposal - Demo Survey & Report (Nelson, Jepson) carried.  

 

Commissioners: 
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1. Open Forum:  

• None. 

2. Reports and Correspondence: Reports were provided on the following meetings: 

• Commissioner Hansen: Toured the following buildings: Old Jail, Extension, Transit, 

and Courthouse, Transit, West Lake Drive Road Project, RAC, PRWD, Heartland 

Trail. 

• Commissioner Jepson: RAC, Crow Wing Watershed, EDA Housing, Human 

Services. 

• Commissioner Meyer: Transit, Historical Society, Lakes County Service Co-Op. 

• Commissioner Nelson: NRM, City of Detroit Lakes Work Session. 

• Commissioner Vareberg: Human Services, NRM. 

3. Appointments 

• Motion and second to appoint Sandy Gunderson to Becker County Extension 

representing District 2 (Meyer, Nelson) carried. 

 

County Administrator: presented by Carrie Smith. 

1. Report: 

• Eagle Lake Public Access is in the process of being sold. 

• County Surveyor appointment discussion.  

• Economic Summit on March 26th. 

• AIS Agreement regarding reimbursable fees. Will review and bring back to the 

board. 

• Year End 2024 Budget Work Session after next Board Meeting. 

• Strategic Planning – Space Needs.  

2. Recorder Salary. 

• Recommend salary by Resolution done annually.  

3. BeckerBay Online Auction to be held March 17-21. Items due by March 7th.  

4. Becker Soil & Water Conservation District: presented by Karl Koenig and Bryan Malone. 

• Motion and section to approve the Delegation Agreement Aquatic Invasive 

Species (AIS) Prevention Inspection of Water-related Equipment (Nelson, Jepson) 

carried.  

5. Heartland Trail discussion. 

6. Motion and second to approve to advertise and fill the Veterans Service Officer position 

(Nelson, Jepson) carried.  

 

Human Services: presented by Denise Warren. 
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1. Out of State Training Request – Public Health.  

• Bring back to March 4 Meeting with more information. 

2. Motion and second to approve the Personnel Request – FT Public Health RN stipulating 

that a change in grant funding will result in the reevaluation of the position (Jepson, 

Vareberg) carried. 

 

Sheriff: presented by Todd Glander. 

1. Motion and second to approve the Personnel Request - FT Communications Officer 

(Nelson, Jepson) carried. 

 

Land Use/Environmental Services: presented by Steve Skoog and Mitch Lundeen. 

1. Motion and second to approve the purchase of the STS Truck from the Sheriff’s 

Department in the amount of $8,500 (Nelson, Vareberg) carried. 

2. Motion and second to approve Resolution 02-25-2E – Personnel Request – 3 Seasonal 

Employees (Jepson, Hansen) carried. 

3. Motion and second to approve the updated Capital Purchase Request for a Grapple 

Bucker from RDO for the updated amount of $28,850 (Hansen, Vareberg) carried. 

 

Highway: presented by Jim Olson. 

1. Motion and second to approve Resolution 02-25-2C – 62624 Contract Bid Award in the 

amount of $4,449,982.48 to R.J. Zavoral & Sons Inc (Hansen, Vareberg) carried. 

2. Motion and second to approve the Capital Outlay purchase of a GPS Unit from Frontier 

Precision in the amount of $41,153.30 (Hansen, Nelson) carried. 

3. Motion and second to approve Resolution 02-25-2D – Personnel Request – 3 Seasonal 

Employees (Nelson, Jepson) carried. 

 

Human Resources: presented by Teaira Christen. 

1. Motion and second to approve the Job Descriptions for: Transit Bus Driver, Transit 

Dispatcher, Transit Bus Driver/Dispatcher (Hansen, Vareberg) carried. 

 

Being no further business, Board Chair Meyer adjourned the meeting at 11:16 am.  

 

 

/s/_______Carrie Smith _____________           /s/ ______David Meyer______________ 

          Carrie Smith      David Meyer 

          County Administrator    Board Chair 
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BECKER COUNTY BOARD OF COMMISSIONERS   

Finance Committee Meeting  
Date: Monday, March 3, 2025 at 8:30 AM  

 
Location: 1st Floor – Board Meeting Room - Courthouse 

915 Lake Avenue, Detroit Lakes, MN 

 

  

 Administrator 
    1. Resolution 03-25-1A: Recorders Salary 
 Auditor-Treasurer 
    1. Claims 
    2. Resolution 03-25-1D - Personnel Request - 4-H Summer Support Staff 
 Human Services 
    1. Personnel Request - FT Administrative Assistant 
    2. Out of State Training Request - Public Health 
    3. Claims Human Services, Public Health, & Transit 
 Information Technology 
    1. NG9-1-1 Phase 7 & 8 
 Highway 
    1. Resolution 03-25-1C - Final Payment-Project 64205 
 Adjourn 
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BECKER COUNTY BOARD OF COMMISSIONERS MEETING 3/4/2025 
BECKER COUNTY AUDITOR TREASURER 

 

Combination On/Off Sale w/Sundays – Renewal 
1. Ice Cracking Lodge – Tanya Parsons – Round Lake Twp 

2. Swanies Pub – Brad Olek – Cormorant Twp 

 

On-Sale w/Sundays – Renewal 
1. Pit 611 – Michael Williams – Lake Eunice Twp 

2. Bleachers – Tim Coyne – Lakeview Twp 

3. Forest Hills – Robert Spizzo – Audubon Twp 

4. We Fest – Raymond Mithun – Lakeview Twp 

 

Club On-Sale w/Sundays – Renewal 
1. Frazee Golf Course – Daniel Kaldahl – Burlington Twp 

 

Off-Sale – Renewal 
1. Seven Sisters – James Kalberer – Lake View Twp 

 

3.2 On/Off Sale  – Renewal 
1. The Hideaway – Allen Chirpich – Shell Lake Twp 
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BECKER COUNTY BOARD OF COMMISSIONERS 

RESOLUTION 03-25-1B Amendment of Ordinance 14 

 

 
WHEREAS Becker County Board of Commissioners adopted Ordinance 14 Tobacco on 
September 22, 1998 to protect minors against the serious effects of tobacco and further the official 
policy of the State of MN to prevent young people from smoking in MS Section 144.391. 
 
 
WHEREAS, the Ordinance was adopted to regulate the sales of tobacco products and implement 
licensing requirements and regulations.  
 
 
WHEREAS MN Statute 609.685 was amended to read that sale of nicotine to minors under the 
age of 18 was amended to persons under the age of 21 and,  
 
 
NOW THEREFORE BE IT RESOLVED. That the Board of County Commissioners of Becker 
County, Minnesota, approves the amending of Becker County Ordinance 14 to comply with law. 
 
 
Duly adopted this 4th day of March 2025, at Detroit Lakes, MN. 
 

      COUNTY BOARD OF COMMISSIONERS 
            Becker County, Minnesota 
 
ATTEST: 
 
/s/             Carrie Smith                 /s/         David Meyer    
                 Carrie Smith          David Meyer 
                 County Administrator                       Board Chair 
 
 
State of Minnesota ) 
         ) ss 
County of Becker   )  
 
 
I, the undersigned being the duly appointed and qualified County Administrator for the County of 
Becker, State of Minnesota, do hereby certify that the foregoing is a true and correct copy of a 
Resolution passed, adopted, and approved by the County Board of Commissioners at a meeting 
held on March 4th  2025, as recorded in the record of proceedings. 
 
 
 
  ______________________________ 
  Carrie Smith 
  County Administrator 
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BECKER COUNTY BOARD OF COMMISSIONERS 

RESOLUTION 03-25-1C 

Final Acceptance Project  
SAP 003-642-005, SAP 003-644-012, SAP 003-647-011 

 

WHEREAS, Project Number, SAP 003-642-005 on CSAH 42, SAP 003-644-012 on CSAH 44, and SAP 
003-647-011 on CSAH 47, consisting of Milling, Reclaiming, Bituminous Surfacing & Aggregate 
Shouldering, contracted with Marks Sand & Gravel Co of Fergus Falls, MN, previously adopted by the 
County Board, has in all things been completed in accordance with and pursuant to the terms of the 
contract, and the County Board being fully advised in the premises thereof; 
 
NOW THEREFORE BE IT RESOLVED. That the Board of County Commissioners of Becker County, 
Minnesota, accepts said completed project and authorizes final payment in the amount of $205,845.62. 
 
Duly adopted this 4th day of March 2025, at Detroit Lakes, MN. 
 

      COUNTY BOARD OF COMMISSIONERS 
            Becker County, Minnesota 
 
ATTEST: 
 
/s/  Carrie Smith_____         /s/    Dave Meyer   
       Carrie Smith                          Dave Meyer 
       County Administrator              Board Chair 
 
 
State of Minnesota ) 
         ) ss 
County of Becker   )  
 
I, the undersigned being the duly appointed and qualified County Administrator for the County of 
Becker, State of Minnesota, do hereby certify that the foregoing is a true and correct copy of a 
Resolution passed, adopted, and approved by the County Board of Commissioners at a meeting held 
March 4, 2025, as recorded in the record of proceedings. 
 
 
  ___________________________________    
  Carrie Smith, County Administrator  
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SARAH HOFMANN 
 

 

                                                                                                                               
      

 

February 26, 2025 

 

 

Becker County Economic Development Authority Board of Directors: 
 

I am writing to express my interest in joining the Becker County Economic Development Authority (EDA) Board 
representing District 3. As Ecosystem Builder at Project 412, I work closely with businesses, local organizations, and 
government entities to foster economic growth and support community initiatives. I believe my experience in connecting 
resources, facilitating partnerships, and managing development programs would be valuable in advising on EDA projects, 
policy development, and grants. 

I am excited about the opportunity to contribute to the board’s efforts in driving economic development, particularly in the 
upcoming strategic planning updates and childcare grant initiatives. I am confident that my skills in project management and 
business support would help advance the EDA’s goals. 

Thank you for considering my application. I look forward to the opportunity to discuss how I can contribute to the work of 
the EDA. Please feel free to contact me at  if you need further information. 

 

Sincerely, 

 

Sarah Hofmann 

 

 

 

 

 

 

 

    

Detroit Lakes, Minnesota 
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BECKER COUNTY BOARD OF COMMISSIONERS 

RESOLUTION 03-25-1E 

Childcare Economic Development Grant Acceptance 
 
WHEREAS, Becker County in conjunction with the Becker County Economic Development 
Authority requested funding from the Minnesota Department of Employment and Economic 
Development (DEED), the state’s principal economic development agency, through its Childcare 
Economic Development Grant (CEDG) program. 
 
 
WHEREAS, Becker County was awarded $120,000 to increase the number of quality childcare 
providers and support economic development. The Becker County Administrator, Economic 
Development Specialist, and Auditor have reviewed the grant contract agreement and the duties 
of “Grantee" and will comply with the funding requirements and the project timeline expiring 
December 31st, 2025. 
 
 
WHEREAS, The Board of County Commissioners of Becker County, Minnesota, authorizes 
Becker County to act as the fiscal agent for the funding awarded from the “Childcare Economic 
Development Grant” or “CCED-25-0006-S-FY25” 
 
NOW THEREFORE BE IT RESOLVED. That the Board of County Commissioners of Becker 
County, Minnesota, approve the agreement and authorize Becker County Administrator to sign 
on behalf of the County.  
 
Duly adopted this 4th day of March, 2025, at Detroit Lakes, MN. 
 

      COUNTY BOARD OF COMMISSIONERS 
            Becker County, Minnesota 
ATTEST: 
 
/s/             Carrie Smith                 /s/         David Meyer    
                 Carrie Smith          David Meyer 
                 County Administrator                       Board Chair 
 
State of Minnesota ) 
         ) ss 
County of Becker   )  
 
I, the undersigned being the duly appointed and qualified County Administrator for the County of 
Becker, State of Minnesota, do hereby certify that the foregoing is a true and correct copy of a 
Resolution passed, adopted, and approved by the County Board of Commissioners at a meeting 
held March 4, 2025, as recorded in the record of proceedings. 
 
  ______________________________ 
  Carrie Smith 
  County Administrator     
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  COUNTY OF BECKER 
 

 E c o n o m i c  D e v e l o p m e n t  A u t h o r i t y  

         915 Lake Ave., Detroit Lakes, MN 56501 

                         telephone: 218-846-7330 
          W e b s i t e :   w w w . c o . b e c k e r . m n . u s  

 
 
 

MEMORANDUM  

 

DATE:   03/04/25  

 

TO:   Becker County Board of Commissioners 

FROM:  Cody Piper, Economic Development Authority 

CC: Carrie Smith, Administrator 

RE:  Childcare Economic Development Grant  

 
 
County staff from the Economic Development Authority completed an application to the Minnesota 

Department of Employment and Economic Development’s (DEED) competitive Request for Proposals to 

the Childcare Economic Development program FY2025. The proposal was approved for $120,000 which 

will be used to increase the amount of quality childcare provided and support economic growth in 

Becker County. 

 

The funds from the grant are required to be used to reimburse eligible expenses related to the startup 

and expansion of childcare businesses and assist with the licensing process to help increase the quality 

and availability of childcare in our community. A portion of the funds will be used as a match to 

complete the addition/redevelopment of a current business to expand staffing and care capacity. The 

remaining funding will be used to as sub-grants to reimburse or match expenses incurred to childcare 

providers due to the financial burden from regulatory requirements or licensing requirements when 

starting, expanding, or operating a childcare business located in Becker County.  

 

Total Project Impact: 

 
DEED 
Funds: $120,000  
Match: $70,000  
Total: $190,000  
 
 
The point of contact for this memorandum: 
Cody Piper at cody.piper@co.becker.mn.us or via phone at 218-846-7330 
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BECKER COUNTY BOARD OF COMMISSIONERS 

RESOLUTION 03-25-1A 

County Recorder Salary 
 
 
WHEREAS, there is a need to ratify the County Recorder salary due to the review and 
discussion with the County Recorder. 
 
NOW THEREFORE BE IT RESOLVED. That the Board of County Commissioners of Becker 
County, Minnesota, approves to ratify the County Recorder’s salary to $43.77 per hour. This 
hourly wage includes 7% longevity in the $43.77 hourly wage. The County Recorder also will 
receive Cash in Lieu Benefits in the amount of $734.15 and all additional benefits afforded to 
county employees.   
 
 
Duly adopted this 4th day of March 2025, at Detroit Lakes, MN. 
 

      COUNTY BOARD OF COMMISSIONERS 
            Becker County, Minnesota 
 
ATTEST: 
 
/s/             Carrie Smith                 /s/         David Meyer    
                 Carrie Smith          David Meyer 
                 County Administrator                       Board Chair 
 
 
State of Minnesota ) 
         ) ss 
County of Becker   )  
 
 
I, the undersigned being the duly appointed and qualified County Administrator for the County of 
Becker, State of Minnesota, do hereby certify that the foregoing is a true and correct copy of a 
Resolution passed, adopted, and approved by the County Board of Commissioners at a meeting 
held March 4th, 2025, as recorded in the record of proceedings. 
 
 
 
  ______________________________ 
  Carrie Smith 
  County Administrator 
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Beckerbay Online Auction 

To Benefit the Becker County Food Pantry 

Requesting donations for the online auction 

Due March 7th 
 

Online Auction: March 17-21 
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BECKER COUNTY BOARD OF COMMISSIONERS 

RESOLUTION 03-25-1D 

        4-H Summer Support Staff 
  
WHEREAS, Becker County Extension has many events every summer which includes the 
County and State fair. We are requesting clerical staff to provide office support and other duties; 
and 
 
WHEREAS, this is budgeted for 520 hours at $19.00 per hour for part time staff in 2025; and 
 
 
 
NOW THEREFORE BE IT RESOLVED. That the Board of County Commissioners of Becker 
County, Minnesota, approves the 4-H Summer Support Staff position for 2025. 
 
 
Duly adopted this 4th day of March 2025, at Detroit Lakes, MN. 
 

      COUNTY BOARD OF COMMISSIONERS 
            Becker County, Minnesota 
 
ATTEST: 
 
/s/             Carrie Smith                 /s/         David Meyer    
                 Carrie Smith          David Meyer 
                 County Administrator                       Board Chair 
 
 
State of Minnesota ) 
         ) ss 
County of Becker   )  
 
 
I, the undersigned being the duly appointed and qualified County Administrator for the County of 
Becker, State of Minnesota, do hereby certify that the foregoing is a true and correct copy of a 
Resolution passed, adopted, and approved by the County Board of Commissioners at a meeting 
held March 4, 2025, as recorded in the record of proceedings. 
 
 
 
  ______________________________ 
  Carrie Smith 
  County Administrator 
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Date:   March 4, 2025 

 

To:    Becker County Board of Commissioners 

 

From:   Denise Warren, Human Services Director 

 

Re:    Personnel Request 

 

Action Request:   Request to fill a full-time Administrative Assistant position due 

to a resignation. Also request to backfill if necessary.  

 

Justification:  This position provides necessary support to management and agency 

staff to complete their duties.  This position is responsible for confidential duties and 

assists with other key tasks such as hiring, minutes, agendas, etc.  
 

Cost Analysis:   
FT Human Services 
Admin Assistant 

2025 COST TO 
FILL 

CURRENT 
COSTS 2025 BUDGET 

2026 
Budget 

SALARY $           50,067 $                9, 217 $                 51,208 $               66,651 

PERA $             3,755 $                    691 $                   3,841 $                 4,999 

HEALTH $           12,059 $                 4,522 $                 18,089 $               18,089 

FICA $             3,830 $                    705 $                   3,917 $                 5,099 

SEVERANCE $                 - $                    - $                     - $                     - 

TOTAL $           69,711 $              15,316 $               77,055 $               94,837 

 

2025 Year Cost:  $ 7,344    Year Over Year Cost:  $ 17,782 

 

Cost Explanation: This position is currently at step 2. The cost analysis above reflects 

replacing this position at step 10. 

 

Other Options Explored:  
 

To leave this position vacant: This option is not in the best interest of the agency and 

administration.  This position is needed to complete necessary tasks and confidential 

support work. A vacancy would create a backlog of administrative duties that are 

essential to the daily operation of the agency.  

 

Replace with two part-time staff:   Given the complexity of the learning process and the 

need for consistency in this role, assigning two individuals to the tasks would be 

inefficient. Splitting these responsibilities between two individuals may reduce 

accountability, lead to confusion and lower productivity. This role requires consistency, 

expertise, and continuous engagement with agency staff and supervisors.   
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BECKER COUNTY HUMAN SERVICES TRAINING REQUEST 

Employee(s):    _______________________________________________    Department: ______________________________ 

      _______________________________________________ 

Name of Training Presented by Date(s) Location of Training 

Training request by:  Employee  Agency Earning CEU’s:  No  Yes  #CEU’s_____________ 

What is your objective in completing this course?  Relate this to your current position with Becker County. 

Supervisor: Please comment on benefit of this training for above employee. 

 Training Costs Training & Travel Hours 

 Tuition/Registration Cost:   $ 

Transportation Type:        County Vehicle   Personal Vehicle 

Transportation Cost:  $ 

Lodging Cost:   $ 

Subsistence Cost:  $ 

Total Training Cost:  $ 

By: _________________________________________  Date: __________________ 

Employee 

 Approved    Not Approved By: _________________________________________  Date: __________________ 

        Supervisor 

 Approved    Not Approved  By: _________________________________________   Date: __________________ 
       Department Head 

Date Start 
Time 

End 
Time 

Total 
Travel 

Hrs 

Total 
Training 

Hrs 

Total 
Work 
Hrs 

Total 
Hours 
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Capital Improvement Expenditure Request Form 
 

Date Requested:  3/5/2025 
 

Department:  Information Technology 
 

   Department Head: Judy Dodd 
 
EXPLANATION OF THE REQUEST 
 
Purpose/Need:  Seeking for approval to approve the quotes for the following: 
 

o Contract with PROWEST for 911 Phase 7 and 8 
 Phase 7 is NENA Attribute 
 Phase 8 is Submission to Enterprise 

 
Notes - In preparation for Minnesota’s transition to the Next Generation 9-1-1 (NG9-1-1), 
two additional phases have been added: Phase 7 – NENA Attribute Validation and Phase 
8 – Submission to Enterprise. To comply with NG9-1-1 (next generation), the County 
needs to ensure its GIS data (road centerlines, address points, and ESN zones) and legacy 
911 databases (MSAG and ALI) all represent the same information.  This was mandated 
by the State of Minnesota.   
 

Description Amount 
PROWEST Contract $7,522.41  
Items Outside Contract $1,000.00  
Total $8,522.41 

  
REQUEST AMOUNT:  $8,522.41 
 
Savings Achieved (Dollar Amount/Time/ Efficiency):   
 
Are There Sufficient Funds In Your Budget?   
Yes     ☐ No     ☒ 
 
Is this included in your department’s 5-Year Capital Improvement Plan?  
Yes     ☐ No     ☒ 
Please explain further, if necessary:  The funds are coming out of a grant for 
911/GIS  that the Sheriff’s Office has. The grant is for $56,000 that is restricted to 911 
and GIS mapping.    
 
Action Taken (If different than request): Click or tap here to enter text. 
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5.0 CHANGES IN EMPLOYMENT STATUS  

5.5 Career Ladders 

After the implementation of a career ladder in a department and the initial posting of the 
position, it will be at the Department Head’s discretion to initiate a career ladder 
advancement. Once an employee in the department has obtained all qualifications for the 
next position in the career ladder the Department Head will submit a request for career 
ladder advancement to the Human Resources department. Requests will be reviewed by 
the Human Resources Director, the County Administrator, and the appropriate Committee; 
if approved, the Department Head will present the request to the County Board for 
approval.   

Upon approval by the County Board the employee will be placed in the new position salary 
scale as follows: 

• If the employee’s anniversary date has passed the employee will be placed in the new 
position at the nearest step without going backward.  

• If the employee’s anniversary date has not passed the employee will receive a step increase 
at their current grade then be placed in the new position at the nearest step without going 
backward.  

• If the employee is currently at the top step of the current grade and did not receive a step in 
the year they will be placed in the new position at the nearest step without going backward 
and receive an additional step.  

The employee will retain their longevity date as the original hire date for a regular employee 
and elected officials; the probationary period and step advancement date would then go 
into effect from the date of placement in the new position. 
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CONTRACT ADDENDUM 
 

This Contract Addendum (the “Agreement”) is eƯective March 4, 2025, 
 
BETWEEN: Minnesota Teamsters Public and Law Enforcement Employees’ Union Local #320 

(“Union”) represents the Courthouse Employees in Becker County (“Employer”) 
 

WHEREAS, Minnesota Teamsters Public and Law Enforcement Employees’ Union Local #320 
(“Union”) represents the Courthouse Employees in Becker County (“Employer”); and 
 
WHEREAS, the Union and the Employer desire to amend the Contract on the terms and conditions 
set forth in this Contract Addendum (the “Agreement”); 
 
WHEREAS, this Agreement is the second amendment to the Contract, amending Article 21 
 
NOW, THEREFORE, the Parties agree to amend their obligations in the existing Contract and other 
valuable consideration, the receipt and suƯiciency of which is hereby acknowledged, the Parties 
agree to keep, perform and fulfill the promises, conditions and agreements below: 
 

1. AMENDMENTS: 
 

1.1 The Contract is amended as follows: 
 

1.1.1 Departments with career ladders incorporated to allow for internal growth are not 
required to post vacancies for career ladder advancements, after the first posting upon 
implementation of the career ladder in the department.  After the initial posting 
advancement on the career ladder will be at the Department Heads discretion following 
the procedure set forth in the County Personnel Policy section 5.5.  

1.1.2 Upon approval by the County Board an employee will be moved into the next position on 
the career ladder. The employee will retain their longevity date as the original hire date; 
the probationary period and step advancement date would then go into eƯect from the 
date of placement in the new position. Placement on the salary schedule for the new 
position will be calculated as follows: 

1.1.2.1 If the employee’s anniversary date has passed the employee will be placed in the 
new position at the nearest step without going backward.  

1.1.2.2 If the employee’s anniversary date has not passed the employee will receive a step 
increase at their current grade then be placed in the new position at the nearest step 
without going backward.  

1.1.2.3 If the employee is currently at the top step of the current grade and did not receive a 
step in the year they will be placed in the new position at the nearest step without 
going backward and receive an additional step.  

1.1.3 As there was intent by both the Employer and Union to have the career ladder in place 
for the positions of Transfer Station Light Equipment Operator and Transfer Station 
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Heavy Equipment Operator prior to January 1, 2025. Any employees who apply to the 
initial posting of Transfer Station Heavy Equipment and are qualified to move into the 
position will have their new position eƯective date retro active back to January 1, 2025. 
They will follow 1.1.2.2 for placement in the salary schedule for the new position.  

 
2. NO OTHER CHANGES:  

 
2.1 Except as otherwise expressly provided in this Agreement, all of the terms and conditions of 

the Contract remain unchanged and in full force and eƯect.  
 

       

JOHN HOCKETT, UNION STEWARD  DATE  DAVID MEYER, BOARD CHAIR  DATE 
       

MCKENZIE OLSON, UNION STEWARD  DATE  CARRIE SMITH, COUNTY ADMINISTRATOR  DATE 
       

RACHEL BARTEE, UNION STEWARD  DATE     
       

ROGER MEUNIER, UNION BUSINESS AGENT  DATE     
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CONTRACT ADDENDUM 
 

This Contract Addendum (the “Agreement”) is effective March 4, 2025, 
 
BETWEEN: Minnesota Teamsters Public and Law Enforcement Employees’ Union Local #320 

(“Union”) represents the Courthouse Employees in Becker County (“Employer”) 
 

WHEREAS, Minnesota Teamsters Public and Law Enforcement Employees’ Union Local #320 (“Union”) 
represents the Courthouse Employees in Becker County (“Employer”); and 
 
WHEREAS, the Union and the Employer desire to amend the Contract on the terms and conditions set 
forth in this Contract Addendum (the “Agreement”); 
 
WHEREAS, this Agreement is the third amendment to the Contract, amending the Salary Schedules for 
the years of 2025 and 2026 
 
NOW, THEREFORE, the Parties agree to amend their obligations in the existing Contract and other 
valuable consideration, the receipt and sufficiency of which is hereby acknowledged, the Parties agree 
to keep, perform and fulfill the promises, conditions and agreements below: 
 

1. AMENDMENTS: 
 

1.1 The Contract is amended as follows: 
 

1.1.1 Addition of career ladder positions and title changes reflected on the attached 2025 and 
2026 salary schedules.  

 
 

2. NO OTHER CHANGES:  
 

2.1 Except as otherwise expressly provided in this Agreement, all of the terms and conditions of the 
Contract remain unchanged and in full force and effect.  

 

       

JOHN HOCKETT, UNION STEWARD  DATE  DAVID MEYER, BOARD CHAIR  DATE 
       

MCKENZIE OLSON, UNION STEWARD  DATE  CARRIE SMITH, COUNTY ADMINISTRATOR  DATE 
       

RACHEL BARTEE, UNION STEWARD  DATE     
       

ROGER MEUNIER, UNION BUSINESS AGENT  DATE     
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3.5% COLA Position Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10
Custodian I 2 $21.12 $21.76 $22.41 $23.08 $23.77 $24.48 $25.21 $25.98 $26.75 $27.55
Pay Station Attendant 2 $21.12 $21.76 $22.41 $23.08 $23.77 $24.48 $25.21 $25.98 $26.75 $27.55
Custodian II 3 $22.39 $23.06 $23.75 $24.46 $25.19 $25.95 $26.73 $27.53 $28.36 $29.21
Transfer Station Light Equipment Operator 3 $22.39 $23.06 $23.75 $24.46 $25.19 $25.95 $26.73 $27.53 $28.36 $29.21
Licensing Clerk 4 $23.73 $24.44 $25.17 $25.93 $26.70 $27.51 $28.34 $29.19 $30.06 $30.96
Account Clerk I 4 $23.73 $24.44 $25.17 $25.93 $26.70 $27.51 $28.34 $29.19 $30.06 $30.96
Assessment Tech I 4 $23.73 $24.44 $25.17 $25.93 $26.70 $27.51 $28.34 $29.19 $30.06 $30.96
Court Screeners 4 $23.73 $24.44 $25.17 $25.93 $26.70 $27.51 $28.34 $29.19 $30.06 $30.96
Legal Assistant 4 $23.73 $24.44 $25.17 $25.93 $26.70 $27.51 $28.34 $29.19 $30.06 $30.96
Office Support 4 $23.73 $24.44 $25.17 $25.93 $26.70 $27.51 $28.34 $29.19 $30.06 $30.96
Transfer Station Heavy Equipment Operator 4 $23.73 $24.44 $25.17 $25.93 $26.70 $27.51 $28.34 $29.19 $30.06 $30.96
Recycling Facility Heavy Equipment Operator 4 $23.73 $24.44 $25.17 $25.93 $26.70 $27.51 $28.34 $29.19 $30.06 $30.96
Account Clerk II 5 $25.15 $25.91 $26.68 $27.49 $28.31 $29.16 $30.04 $30.94 $31.87 $32.82
Assessment Tech II 5 $25.15 $25.91 $26.68 $27.49 $28.31 $29.16 $30.04 $30.94 $31.87 $32.82
Transfer Station Truck Driver 5 $25.15 $25.91 $26.68 $27.49 $28.31 $29.16 $30.04 $30.94 $31.87 $32.82
Compactor Truck Operator 5 $25.15 $25.91 $26.68 $27.49 $28.31 $29.16 $30.04 $30.94 $31.87 $32.82
Deputy Licensing Coordinator 5 $25.15 $25.91 $26.68 $27.49 $28.31 $29.16 $30.04 $30.94 $31.87 $32.82
Deputy Recorder I 5 $25.15 $25.91 $26.68 $27.49 $28.31 $29.16 $30.04 $30.94 $31.87 $32.82
Ext Office Manager 5 $25.15 $25.91 $26.68 $27.49 $28.31 $29.16 $30.04 $30.94 $31.87 $32.82
Office Manager 5 $25.15 $25.91 $26.68 $27.49 $28.31 $29.16 $30.04 $30.94 $31.87 $32.82
Assistant Veterans Service Officer 5 $25.15 $25.91 $26.68 $27.49 $28.31 $29.16 $30.04 $30.94 $31.87 $32.82
Deputy Property Tax Specialist 6 $27.17 $27.98 $28.82 $29.68 $30.57 $31.50 $32.44 $33.41 $34.41 $35.45
Deputy Recorder II 6 $27.17 $27.98 $28.82 $29.68 $30.57 $31.50 $32.44 $33.41 $34.41 $35.45
Payroll Specialist 6 $27.17 $27.98 $28.82 $29.68 $30.57 $31.50 $32.44 $33.41 $34.41 $35.45
Hazardous Waste Coordinator 6 $27.17 $27.98 $28.82 $29.68 $30.57 $31.50 $32.44 $33.41 $34.41 $35.45
Maintenance Technician I 6 $27.17 $27.98 $28.82 $29.68 $30.57 $31.50 $32.44 $33.41 $34.41 $35.45
Mechanic - Operator (Transfer Station) 6 $27.17 $27.98 $28.82 $29.68 $30.57 $31.50 $32.44 $33.41 $34.41 $35.45
Victim Service Coordinator 7 $29.06 $29.94 $30.83 $31.76 $32.72 $33.70 $34.70 $35.75 $36.83 $37.92
NRM Manager - Forester 7 $29.06 $29.94 $30.83 $31.76 $32.72 $33.70 $34.70 $35.75 $36.83 $37.92
Maintenance Technician II 7 $29.06 $29.94 $30.83 $31.76 $32.72 $33.70 $34.70 $35.75 $36.83 $37.92
Program Coordinator 7 $29.06 $29.94 $30.83 $31.76 $32.72 $33.70 $34.70 $35.75 $36.83 $37.92
Deputy Recorder III 7 $29.06 $29.94 $30.83 $31.76 $32.72 $33.70 $34.70 $35.75 $36.83 $37.92
GIS Research Specialist 7 $29.06 $29.94 $30.83 $31.76 $32.72 $33.70 $34.70 $35.75 $36.83 $37.92
Appraiser Trainee 7 $29.06 $29.94 $30.83 $31.76 $32.72 $33.70 $34.70 $35.75 $36.83 $37.92
Zoning Tech/Sewer Inspector 8 $31.25 $32.19 $33.15 $34.14 $35.17 $36.23 $37.31 $38.43 $39.58 $40.77
Zoning Technician/E911 8 $31.25 $32.19 $33.15 $34.14 $35.17 $36.23 $37.31 $38.43 $39.58 $40.77
Appraiser CMA 8 $31.25 $32.19 $33.15 $34.14 $35.17 $36.23 $37.31 $38.43 $39.58 $40.77
Appraiser AMA 9 $33.43 $34.43 $35.47 $36.54 $37.63 $38.76 $39.92 $41.12 $42.35 $43.63
Appraiser SAMA 10 $36.11 $37.19 $38.31 $39.45 $40.64 $41.86 $43.12 $44.41 $45.75 $47.11
Econ Development Specialist 10 $36.11 $37.19 $38.31 $39.45 $40.64 $41.86 $43.12 $44.41 $45.75 $47.11

20
25
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3.5% COLA Position Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10
Custodian I 2 $21.86 $22.52 $23.19 $23.89 $24.61 $25.33 $26.10 $26.89 $27.69 $28.52
Pay Station Attendant 2 $21.86 $22.52 $23.19 $23.89 $24.61 $25.33 $26.10 $26.89 $27.69 $28.52
Custodian II 3 $23.17 $23.87 $24.58 $25.31 $26.07 $26.86 $27.67 $28.49 $29.35 $30.23
Transfer Station Light Equipment Operator 3 $23.17 $23.87 $24.58 $25.31 $26.07 $26.86 $27.67 $28.49 $29.35 $30.23
Licensing Clerk 4 $24.56 $25.29 $26.05 $26.83 $27.64 $28.47 $29.33 $30.21 $31.11 $32.04
Account Clerk I 4 $24.56 $25.29 $26.05 $26.83 $27.64 $28.47 $29.33 $30.21 $31.11 $32.04
Assessment Tech I 4 $24.56 $25.29 $26.05 $26.83 $27.64 $28.47 $29.33 $30.21 $31.11 $32.04
Court Screeners 4 $24.56 $25.29 $26.05 $26.83 $27.64 $28.47 $29.33 $30.21 $31.11 $32.04
Legal Assistant 4 $24.56 $25.29 $26.05 $26.83 $27.64 $28.47 $29.33 $30.21 $31.11 $32.04
Office Support 4 $24.56 $25.29 $26.05 $26.83 $27.64 $28.47 $29.33 $30.21 $31.11 $32.04
Transfer Station Heavy Equipment Operator 4 $24.56 $25.29 $26.05 $26.83 $27.64 $28.47 $29.33 $30.21 $31.11 $32.04
Recycling Facility Heavy Equipment Operator 4 $24.56 $25.29 $26.05 $26.83 $27.64 $28.47 $29.33 $30.21 $31.11 $32.04
Account Clerk II 5 $26.03 $26.81 $27.62 $28.45 $29.30 $30.18 $31.09 $32.02 $32.98 $33.97
Assessment Tech II 5 $26.03 $26.81 $27.62 $28.45 $29.30 $30.18 $31.09 $32.02 $32.98 $33.97
Transfer Station Truck Driver 5 $26.03 $26.81 $27.62 $28.45 $29.30 $30.18 $31.09 $32.02 $32.98 $33.97
Compactor Truck Operator 5 $26.03 $26.81 $27.62 $28.45 $29.30 $30.18 $31.09 $32.02 $32.98 $33.97
Deputy Licensing Coordinator 5 $26.03 $26.81 $27.62 $28.45 $29.30 $30.18 $31.09 $32.02 $32.98 $33.97
Deputy Recorder I 5 $26.03 $26.81 $27.62 $28.45 $29.30 $30.18 $31.09 $32.02 $32.98 $33.97
Ext Office Manager 5 $26.03 $26.81 $27.62 $28.45 $29.30 $30.18 $31.09 $32.02 $32.98 $33.97
Office Manager 5 $26.03 $26.81 $27.62 $28.45 $29.30 $30.18 $31.09 $32.02 $32.98 $33.97
Assistant Veterans Service Officer 5 $26.03 $26.81 $27.62 $28.45 $29.30 $30.18 $31.09 $32.02 $32.98 $33.97
Deputy Property Tax Specialist 6 $28.12 $28.96 $29.83 $30.72 $31.64 $32.60 $33.57 $34.58 $35.62 $36.69
Deputy Recorder II 6 $28.12 $28.96 $29.83 $30.72 $31.64 $32.60 $33.57 $34.58 $35.62 $36.69
Payroll Specialist 6 $28.12 $28.96 $29.83 $30.72 $31.64 $32.60 $33.57 $34.58 $35.62 $36.69
Hazardous Waste Coordinator 6 $28.12 $28.96 $29.83 $30.72 $31.64 $32.60 $33.57 $34.58 $35.62 $36.69
Maintenance Technician I 6 $28.12 $28.96 $29.83 $30.72 $31.64 $32.60 $33.57 $34.58 $35.62 $36.69
Mechanic - Operator (Transfer Station) 6 $28.12 $28.96 $29.83 $30.72 $31.64 $32.60 $33.57 $34.58 $35.62 $36.69
Victim Service Coordinator 7 $30.08 $30.99 $31.91 $32.88 $33.86 $34.88 $35.92 $37.00 $38.11 $39.25
NRM Manager - Forester 7 $30.08 $30.99 $31.91 $32.88 $33.86 $34.88 $35.92 $37.00 $38.11 $39.25
Maintenance Technician II 7 $30.08 $30.99 $31.91 $32.88 $33.86 $34.88 $35.92 $37.00 $38.11 $39.25
Program Coordinator 7 $30.08 $30.99 $31.91 $32.88 $33.86 $34.88 $35.92 $37.00 $38.11 $39.25
Deputy Recorder III 7 $30.08 $30.99 $31.91 $32.88 $33.86 $34.88 $35.92 $37.00 $38.11 $39.25
GIS Research Specialist 7 $30.08 $30.99 $31.91 $32.88 $33.86 $34.88 $35.92 $37.00 $38.11 $39.25
Appraiser Trainee 7 $30.08 $30.99 $31.91 $32.88 $33.86 $34.88 $35.92 $37.00 $38.11 $39.25
Zoning Tech/Sewer Inspector 8 $32.34 $33.32 $34.31 $35.34 $36.40 $37.49 $38.62 $39.77 $40.96 $42.20
Zoning Technician/E911 8 $32.34 $33.32 $34.31 $35.34 $36.40 $37.49 $38.62 $39.77 $40.96 $42.20
Appraiser CMA 8 $32.34 $33.32 $34.31 $35.34 $36.40 $37.49 $38.62 $39.77 $40.96 $42.20
Appraiser AMA 9 $34.60 $35.64 $36.71 $37.82 $38.95 $40.12 $41.32 $42.56 $43.83 $45.16
Appraiser SAMA 10 $37.38 $38.49 $39.65 $40.84 $42.07 $43.32 $44.63 $45.97 $47.35 $48.76
Econ Development Specialist 10 $37.38 $38.49 $39.65 $40.84 $42.07 $43.32 $44.63 $45.97 $47.35 $48.76

20
26
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1 

 

Becker County Planning Commission  1 

February 26th, 2025 2 

 3 

 4 

An audio recording of the meeting is available at:  5 

https://www.co.becker.mn.us/government/meetings/planning_zoning/planning_commission/  6 

 7 

 8 

 9 

Members Present: Acting Chairman Craig Hall, Kim Mattson, Steve Lindow, Tommy Ailie, 10 

Tom Disse, Commissioner Erica Jepson, Nick Bowers, Mary Seaberg and Zoning Administrator 11 

Kyle Vareberg. Members Absent: Dave Blomseth, Kohl Skalin, Harvey Aho, Jeff Moritz, and 12 

Commissioner Phil Hansen. 13 

 14 

Acting Chairman Craig Hall called the Planning Commission meeting to order at 6:01 pm. 15 

Introductions were given. Becker County Zoning Technician Nicole Bradbury recorded the minutes. 16 

 17 

Acting Chairman Craig Hall explained the protocol for the meeting and stated that the 18 

recommendations of the Planning Commission will be forwarded to the County Board of 19 

Commissioners for final action. 20 

 21 

Tommy Ailie made a motion to approve the minutes from the January 29th, 2025, meeting. 22 

Seaberg second. All members in favor. Motion carried.  23 

 24 

 25 

New Business: 26 

 27 

1. APPLICANT: Trevor Brosius & Savannah Brosius 20717 Co Hwy 21 Detroit 28 

Lakes, MN 56501 LEGAL LAND DESCRIPTION: Tax ID Number: 08.0189.000 29 

Section 10 Township 139 Range 041; 10-139-41 PT E1/2 SE1/4 IN FOLL TRACT 30 

IN SEC 10: COMM SW COR SEC 11 N 1260.15’ TO POB; E 360.82’, N 41.24’, W 31 

165.37’, N 241.87’, W 479.93’ TO CTR CO RD 21, SE AL CTR RD 281.06’, E 32 

180.28’ TO POB. APPLICATION AND DESCRIPTION OF PROJECT: Request 33 

a Conditional Use Permit to operate a pet grooming business. 34 

 35 

Raymond Schultz spoke on behalf of his parents; neighbor’s to the applicant. He stated that as 36 

long as there will be no boarding that he and his parents are in support of the application. 37 

 38 

 39 

MOTION: Seaberg motioned to approve the application. Bowers second. Roll Call; 40 

All in favor. None opposed. Motion carried. 41 

 42 

 43 

 44 

 45 
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2. APPLICANT: Tim Rohloff & Rose Diemert 38353 Co Hwy 35 Waubun, MN 46 

56589 Project Location: 42206 Co Hwy 26 Rochert, MN 56578 LEGAL LAND 47 

DESCRIPTION: Tax ID Number: 28.0023.001 Section 05 Township 140 Range 48 

038; SE1/4 OF NW1/4 APPLICATION AND DESCRIPTION OF PROJECT: 49 

Request a Conditional Use Permit for the cultivation, manufacture, and wholesale of 50 

cannabis. 51 

 52 

Raymond Schultz spoke in favor of the application on behalf of his parents; Becker County 53 

residents. He said they were impressed with the plan and technology involved in this project. He 54 

commented on the increase in tax dollars that businesses like this will bring to the county and he 55 

thinks that a denial would be a disservice to the community. He noted that his parents are fully in 56 

support of this application. 57 

 58 

Dan Bergstrom, neighbor, said he is concerned about security and feels that a business like this 59 

should be closer to a town and/or services. 60 

 61 

Ryan Bergstrom, son of neighbor’s, stated that he agrees with Dan Bergstrom and shared his 62 

concerns about security especially without fencing and in the event of a power outage.  63 

 64 

 65 

MOTION: Ailie motioned to approve the application. Lindow second. Roll Call; 66 

All in favor. None opposed. Motion carried. 67 

 68 

 69 

 70 

Other Business: 71 

 72 

I) Tentative Date for the Next Informational Meeting: March 19th, 2024; 8:00 am; 3rd Floor 73 

Meeting Room in the Becker County Courthouse, Detroit Lakes, MN. 74 

 75 

 76 

Since there was no further business to come before the Board, Seaberg made a motion to 77 

adjourn. Disse second. All in favor. Motion carried. The meeting adjourned at 7:01 pm.  78 

 79 

 80 

 81 

________________________________                ________________________________ 82 

David Blomseth, Chairman    Jeff Moritz, Secretary 83 

 84 

ATTEST 85 

      _______________________________________ 86 

          Kyle Vareberg, Zoning Administrator  87 
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SURVEYOR'S CERTIFICATE 

I, Timothy L. Sorenson, Licensed Land Surveyor, do hereby certify that the work was undertaken by, or reviewed and approved by me for
this CIC Plat of Common Interest Community Number 93, A Condominium, DAKOTAH WOODS CONDOMINIUM ASSOCIATION, INC., being
located upon:

        Lot 7, in Block One, of DACOTAH WOODS ESTATES, Becker County, Minnesota, according to the
        Official Plat thereof, as recorded in the Office of the Becker County Recorder.

        Containing 65,883 square feet or 1.512 acres of land more or less and is subject to easements of record.

And that this CIC Plat fully and accurately depicts all information required by Minnesota Statues, Section 515B.2-1101(c)

Dated this ______day of _______________________, 2024

_____________________________________
Timothy L. Sorenson, Licensed Land Surveyor
Minnesota License Number 48087

On this _____ day of __________________, in the year 2024 before me personally appeared Timothy L. Sorenson, known to
me to be the person who is described in and who executed the within instrument, and acknowledged to me that he executed
the same.

_________________________
Notary Public

State of North Dakota
County of Cass

SS

BECKER COUNTY AUDITOR'S-TREASURER'S CERTIFICATE

I hereby certify that the taxes for the year 2024 for the lands described within are paid and no

delinquent taxes and transfer entered this ______ day of ________________________, 2024.

________________________________________
Mary E. Hendrickson, County Auditor-Treasurer
Becker County, Minnesota

BECKER COUNTY RECORDER'S CERTIFICATE

This CIC Plat is part of the CIC Declaration recorded as Document No.___________________.

Filed for record this _______ day of _____________________, 2024.  at _______ o'clock __m.

________________________________
Susan Syvertson, County Recorder
Becker County, Minnesota

State of Minnesota
County of Becker

SS

SCALE   IN   FEET

0 30 60

LEGEND
MONUMENT FOUND, 3/4" O.D. x 15" IRON PIPE

EXISTING PROPERTY LINE

SUBJECT PROPERTY LINE

EASEMENT LINE

JSZ 4/29/24 122248_V_PROP_N1-CIC PLAT.dwg

Bearing Orientation: Northeasterly line of Lot 7, Block
One, DACOTAH WOODS ESTATES is assumed to have a

bearing of South 25 degrees 38 minutes 43 seconds East

R

PREPARED BY: CONCRETE SURFACE

GRAVEL SURFACE

BECKER COUNTY BOARD OF COMMISSIONER'S CERTIFICATE

This common interest community plat of Common Interest Community Number 93, DAKOTAH WOODS CONDOMINIUM
ASSOCIATION, INC. is hereby approved by the Board of County Commissioners of Becker County, Minnesota, this ______
day of _____________________, 2024.

_________________________         _____________________________        _________________________________
Chairman of County Board                  Administrator                                                County Auditor/Treasurer

BECKER COUNTY PLANNING COMMISSION CERTIFICATE

This common interest community plat of Common Interest Community Number 93, DAKOTAH WOODS CONDOMINIUM
ASSOCIATION, INC. is hereby approved by the Board of County Planning Commission, this ______ day of
_____________________, 2024.

_________________________                   _____________________________
Chairman                                                          Secretary

LAKE VIEW TOWNSHIP BOARD CERTIFICATE

This common interest community plat of Common Interest Community Number 93, DAKOTAH WOODS CONDOMINIUM
ASSOCIATION, INC. is hereby acknowledged by the Town Board of the Township of Lake View, Becker County, Minnesota this
______ day of _____________________, 2024.

_________________________                   _____________________________
Chairman                                                          Clerk

CAP LICENSE NO. LS-52694 
UNLESS OTHERWISE NOTED
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Additional Information provided  

On behalf of the Izaak Walton League 

Regarding 

Confined Animal Feeding Operations (CAFOs) 

And 

Wake Boat potential impacts 



BECKER COUNTY BOARD OF COMMISSIONERS 

RESOLUTION 03-25-1A 

County Recorder Salary 
 
 
WHEREAS, there is a need to ratify the County Recorder salary due to the review and 
discussion with the County Recorder. 
 
NOW THEREFORE BE IT RESOLVED. That the Board of County Commissioners of Becker 
County, Minnesota, approves to ratify the County Recorder’s salary to $43.77 per hour. This 
hourly wage includes 7% longevity. The County Recorder also will receive all benefits afforded 
to county employees which also includes a Cash in Lieu in the amount of $734.15.   
 
 
Duly adopted this 4th day of March 2025, at Detroit Lakes, MN. 
 

      COUNTY BOARD OF COMMISSIONERS 
            Becker County, Minnesota 
 
ATTEST: 
 
/s/             Carrie Smith                 /s/         David Meyer    
                 Carrie Smith          David Meyer 
                 County Administrator                       Board Chair 
 
 
State of Minnesota ) 
         ) ss 
County of Becker   )  
 
 
I, the undersigned being the duly appointed and qualified County Administrator for the County of 
Becker, State of Minnesota, do hereby certify that the foregoing is a true and correct copy of a 
Resolution passed, adopted, and approved by the County Board of Commissioners at a meeting 
held March 4th, 2025, as recorded in the record of proceedings. 
 
 
 
  ______________________________ 
  Carrie Smith 
  County Administrator 
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